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Preventing Sexual Harassment in your Workplace
What Business Owners & Managers Need to Know About Harassment in the Age of #MeToo

STOP!
FRIDAY | FEBRUARY 8, 2019
Chamber Conference Room

In the age of the #MeToo movement, more and more women
are coming forward to report sexual harassment at work
and to bring lawsuits against employers that ignore, hide or
bury these complaints.
Presented by:
Lisa Fried-Grodin, Esq. | Meyers Fried-Grodin LLP
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Alix Rubin, Esq. | Rubin Employment Law

In this new climate, it is more important than ever for owners and
managers of companies to understand:


How the #MeToo movement is affecting attitudes about and the reporting
of sexual harassment,



Financial liability associated with sexual harassment claims,
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Steps employers should take to prevent harassment at work,



Register by Feb. 6th
at web.morrischamber.org/events

How to properly investigate sexual harassment complaints, and



What to do to address sexual harassment when it’s uncovered.

8:00 AM: Registration & Networking
8:30 AM TO 10:00 AM: Program

Not a member yet?
Contact colette@morrischamber.org

Don’t miss this important discussion about workplace harassment
investigation and prevention!

Cancellations must be received in writing two days prior to event.
Your contact info may be shared with the other event registrants.
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About Our Presenters
Lisa I. Fried-Grodin, Esq. is a partner and co-founder of Meyers Fried-Grodin LLP, which
handles labor and employment law matters for employers and employees in New Jersey and in New
York City. Lisa provides clients with practical advice and solutions regarding challenging workplace
issues, counsels clients on the best options to avoid and resolve litigation, conducts workplace investigations of harassment, discrimination and whistleblower complaints, and litigates such claims.
Alix R. Rubin, Esq. founded Rubin Employment Law in 2010 to fill the need for compassionate legal counsel for employers and employees. The firm’s goal is to help its clients resolve their
disputes cost effectively and with as little disruption to their businesses, and lives, as possible. In
addition to running her law firm, Alix conducts internal investigations of employee misconduct, serves
as a mediator, and is of counsel to Clark Guldin.
Michael Shadiack, Esq. is a partner in and chair of Connell Foley LLP's Labor and Employment Law Group. Mike partners with management personnel to provide guidance and solutions
on the HR issues facing employers. Mike also prepares employee handbooks tailored to the employer’s operations, conducts on-site practical programs and has extensive experience conducting
workplace harassment prevention training for employers of all sizes.
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